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The 2027 401(k) Limits at a Glance 

Every 2027 401(k) contribution, plan and testing limit next to the 2026 number, from IRS Notice 2026-66. 

Limit 2026 2027 What changed 

Employee contributions 

401(k) and 403(b) deferral limit $24,500 $25,500 Up $1,000. Per person, across all 401(k) and 403(b) plans. 

Catch-up, age 50 and older $8,000 $8,500 
Up $500. For employees who turn 50 or older in 2027. 

Total: $34,000. 

Catch-up, ages 60 to 63 $11,250 $11,750 
Up $500. For employees who turn 60 to 63 in 2027, in 

place of the age 50 catch-up. Total: $37,250. 

Starter 401(k) deferral limit $6,000 $6,500 Up $500. Plus $1,100 for age 50 and older. 

SIMPLE IRA and SIMPLE 401(k) deferral $17,000 $17,500 
Up $500. Some SIMPLE plans qualify for a higher $19,100 

limit. 

Plan limits 

Total annual additions per participant $72,000 $75,000 
Up $3,000. Employee and employer money combined, not 

catch-ups. 

Compensation a plan can count $360,000 $375,000 
Up $15,000. Pay above this is ignored when figuring 

contributions. 

Testing and Roth thresholds 

Highly compensated employee pay 

threshold 
$160,000 $170,000 

Up $10,000. In a calendar-year plan, 2027 pay from your 

company above this makes an employee an HCE for 2028, 

unless the plan uses the top-paid group election. 

Key employee officer pay threshold $235,000 $245,000 Up $10,000. Used in top-heavy testing. 

Roth catch-up wage threshold $150,000 $155,000 

Up $5,000. Employees whose 2026 FICA wages from your 

company were above this must make 2027 catch-ups as 

Roth. 

IRAs 

IRA contribution limit $7,500 $7,500 No change. 

IRA catch-up, age 50 and older $1,100 $1,100 No change. 

Deferral and catch-up limits apply to each employee’s 2027 tax year. Plan limits apply by the plan’s limitation year or plan year, which may not 

match the calendar year. Your plan document can set lower limits. The HCE and Roth catch-up thresholds look back a year, so check which 

year’s pay each one uses. 

Sources: IRS Notice 2026-66, IRS News Release IR-2026-136.  See Important Disclosures on page 2. 

 



 

Important Disclosures 

Educational purpose only. Provided by First Hill Trust Company for general informational and educational purposes only. It is not legal, tax, accounting, 

investment, or fiduciary advice, does not constitute a recommendation regarding any plan, investment, strategy, or course of action, and does not 

consider any recipient’s specific circumstances. Consult your own qualified advisors before acting. 

No offer, agreement, or commitment. Nothing in this material constitutes an offer, solicitation, agreement, or commitment to provide any particular 

service or to assume any particular responsibility. Descriptions of what a trustee, administrator, adviser, committee, employer, or other party “may” or 

“can” do are illustrative of how such arrangements commonly work and do not describe the terms of any specific engagement. The actual services 

provided, the allocation of responsibilities, the scope of any delegation, and the duties of any party are governed solely by the applicable plan 

documents, trust agreement, advisory agreement, and written service agreements. In the event of any inconsistency, those documents control. 

Services and regulatory status. First Hill Trust Company and its affiliates offer retirement plan services, recordkeeping and administrative services, trust 

and fiduciary services, investment advisory services, and group benefits services, in each case subject to applicable regulatory requirements and the 

terms of the relevant agreements. Not all services are offered to all clients, in all states, or in all circumstances. Investment advisory services are offered 

through an affiliated investment adviser; a copy of its Form ADV Part 2A is available upon request. Insurance and group benefits products are offered 

through appropriately licensed entities. The availability and scope of any service depend on eligibility and the applicable agreements. 

Fiduciary status under ERISA. Fiduciary status under the Employee Retirement Income Security Act of 1974, as amended (“ERISA”), is determined based 

on the functions performed and the authority exercised, not on titles or labels. Whether any particular party is acting as a fiduciary, and the scope of any 

related duties or potential liability, depends on the facts and circumstances specific to the plan and the relationship. Engaging a trustee, adviser, or other 

service provider does not eliminate a plan sponsor’s or committee’s own fiduciary responsibilities, including the duties to prudently select and monitor 

any party to whom responsibilities are delegated. 

Affiliated entities and conflicts of interest. First Hill Trust Company is affiliated with other entities, including an affiliated investment adviser and entities 

providing administrative, trust, or other services. These relationships may create conflicts of interest, including where an affiliate is engaged or 

compensated in connection with a plan. Such conflicts and compensation are described in the applicable service agreements and the affiliated adviser’s 

Form ADV Part 2A; fiduciaries should consider them when evaluating any engagement. 

Statutory and regulatory references. References to ERISA, the Internal Revenue Code, and related statutory or regulatory provisions are general 

summaries only. They are not a substitute for review of the actual statutory text, regulations, or guidance from the Department of Labor, Internal 

Revenue Service, or other relevant authorities, and they do not address how those provisions may apply to any particular plan, sponsor, fiduciary, or 

individual. Laws, regulations, and guidance are subject to change and to interpretation by the relevant agencies and courts. Examples, categories, and 

situations described are simplified for illustration and may not reflect the requirements or circumstances of any particular plan or person. 

No guarantee of results; investment risk. References to governance, fiduciary practices, risk reduction, or outcomes describe common industry 

approaches and potential benefits, not promises or guarantees of any result, of compliance, or of protection from liability, loss, or claims. All investing 

involves risk, including possible loss of principal; diversification does not ensure a profit or protect against loss. Past performance does not guarantee 

future results. 

Figures on page 1 are the 2027 amounts published by the Internal Revenue Service in Notice 2026-66 and News Release IR-2026-136, and the 2026 

amounts they replace. They do not reflect any lower limits set by a particular plan. 
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